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Abstract

The study of academic staff, Mahidol
University opinion to The Research University
Project : Talent Management purposed to study
perception and understanding levels, also opinion
of academic staff to the Talent Management
Project. The results of this study may use for adjust
and develop the project including improve admin-
istration system of Mahidol University to be more
proper. Populations are academic staffs who
participate in The Research University Project :
Talent Management from 27 faculties, total 290
persons. There are different statistics were used
to analyze in this research such as, percentage,
mean (%), standard deviation (SD), independent
samples t-test, and One-way ANOVA.

The majority of respondent is a primary
academic staff; who signing a contract before
September 1%, 2013. (56.84%), and be a female
(56.32%), average age 34.44 years old, mostly work
in a position of faculty (93.16%), and average
period of employment 1.28 years. In addition to
academic staff who is a new staff, they did not
acknowledge to The Research University Project :
Talent Management that is operated by Mahidol
University before signing the contract (64.20%). A
large number of primary academic staff perceives
themselves a qualification to participate in
Research Reward Project (87.96%), however, they
decide to participate in Talent Management
Project and intensely understand substantial of
this project (X= 4.33) through faculties announce-
ment (72.11%). The main factor that impact to
decision making is supported of work facilities;
such as equipment and place (26.30%), the second

is a motivate special payment rate (24.70%), and

support from chief (14.70%). So that, the result of
relationship between characteristic of staff such
as, genders, ages, positions, period of employment,
and type of projects participation were not significant
to their opinion to the research university project:
Talent Management. Differences are statistically
significant at 0.5 from the result of relationship
between perception and understanding to The
Research University Project : Talent Management.

Suggestion from this study would like
Mahidol University to develop and improve The
Research University Project : Talent Management
from the result. Moreover, this study can also be
information to enhance human resource manage-

ment system.
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